s I write this, it is the middle of May. Journal publishing being what it is, however, you are .reading it in July, the middle of summer. No matter how many years many of us are out of school, we still think of the summer as a time to back off and take it easy, and most of us still plan our vacations for this time of year. It is a chance to take a deep breath and escape from what we face every day in our jobs. In my time off from editing I often don't want to read anything more complicated than a menu or write more than a postcard. Many health care professionals prob ably don't even want to watch reruns of "St. Elsewhere." This is also true to some extent when we are not on vacation, but just at the end of each workday. We need time away from our jobs-mentally as well as physically.
However, how far away we let ourselves go on our time off is pretty important. The behavior and attitudes we display to everyone who knows who we are and what we do send a message as to whether we consider ourselves to be professionals. This message certainly is not a new one in terms of on-the-job behavior. Profes sional behavior of the career-oriented technician has been a frequent topic in this journal. Competence, initia tive, and responsibility are among the traits that con tribute to professional behavior. 1 Yet there is even more to professionalism than these traits. How you dress, how you talk, how you conduct yourself in regard to your profession away from the The behavior and attitudes we display.. .send a message as to whether we consider ourselves to be professionals.
workplace all have an impact on how you, your employer, and your profession are perceived. This may seem unfair; as a matter of fact, it is logically unsound. In the study of logic there is a fallacy known as the ad hominem, which occurs when someone bases an argu ment or criticism of another on personal characteristics rather than on the principles under discussion. There fore, if a technician is a skilled, enthusiastic worker, it should make no difference how he presents himself, especially outside of the pharmacy. As is often the case, however, reality is vastly different from the textbook.
Whether it is fair or logical is irrelevant. The impres sion of professionalism is created by more than perfor mance and attitude. This is especially true when a segment of your coworkers (both pharmacists and tech nicians) resists recognizing the fact that technicians are professionals. These groups will watch you carefully to see how technicians who claim to be professionals con duct themselves. What actually is judged to be approprijournal of Pharmacy Technology July/Aug 1986 ate behavior and appearance depends on many factors.
To a large extent it is determined by those around you.
This, again, is unfair (and in my opinion, annoying). The objectives of the association include: (1) to promote a group of recognized, qualified pharmacy technicians;
However
(2) to promote the profession of pharmacy technology;
(3) to establish and promote closer liaison between the association and other health care organi zations whose purposes are to achieve and maintain high stan dards of public health and patient care; (4) to promote educational programs and provide for the interchange of information; (5) to par ticipate in other activities for the advancement of the profession. APT seeks membership from all parts of the world; it strives to assist technicians everywhere through its objectives.
MEMBERSHIP consists of active, associate, and honorary members. Active members are pharmacy technicians currently working in a pharmacy setting. Associate members consist of pharmacists, stu dents, and individuals who demonstrate an interest in the profession.
REGIONAL CHAPTERS A local or regional group of pharmacy tech nicians, numbering ten or more active members of the associa tion and meeting the requirements for affiliation as outlined by the bylaws, may become a regional chapter of the association upon approval of the executive board. 
